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2025 marks the concluding year of the "14th Five—Year Plan" and a year for JAC to engrave our
legacy of struggle and forge an era benchmark. From pioneering the first vehicle produced in Anhui
to establishing the independent luxury brand MAEXTRO as a benchmark, our original aspiration
has remained unchanged, and our pursuit of dreams has never ceased.

We have thoroughly
studied and implemented the spirit of the Fourth Plenary Session of the 20th CPC Central
Committee and General Secretary Xi Jinping's important speech during his inspection in Anhui.
We have comprehensively strengthened Party building and promoted high—quality development
through Party leadership. Achieved sales of 384,100 units in 2025 and was included in the Top 500
Chinese Manufacturing Enterprises for 2025, taking solid steps on the journey to build a strong
automotive nation.

We are dedicated to the development direction of intelligent new energy. We focus
our efforts on intelligence and green initiatives, concentrating on four key areas: vehicle integration,
application layers, core critical technologies, and green low—carbon agile manufacturing, to
build our core competitiveness. We maintained high—intensity R&D investment, with cumulative
spending exceeding RMB 13 billion during the "14th Five-Year Plan" period. In 2025, we received
23 science and technology awards, participated in formulating 16 national standards, and joined
an international standard research working group for the first time. Established the industry's first
autonomous intelligent security system and launched an L3 intelligent connected vehicle access
management platform for enterprises. The MAEXTRO Super Factory was selected as a national—
level benchmark factory for intelligent manufacturing.

We promote
integrated development through high—level open cooperation and, in deep collaboration with
Huawei, venture into the "no—man's land." The MAEXTRO S800 set a new record for the fastest
delivery of a million—level luxury sedan in China. From September to December 2025, it ranked first
in sales volume for vehicles priced at over 700,000 RMB for four consecutive months, with a NPS?
exceeding 85 points. We refined our internationalization strategy and strengthened our overseas
investment layout. We have cumulatively delivered over 1.7 million vehicles overseas.

We
continue to deepen the IPD?, LTC*, and ISC? transformations while empowering digitalization. We
have established three product line BUs and professional capability platforms, shortening the
product development cycle by 36%. We have comprehensively upgraded our corporate social
responsibility perspective to a sustainable development responsibility model, established an
ESG governance system, and embedded ESG principles into the Company's corporate culture.
We established the "1+5+N" talent system, improved differentiated assessment and incentive
mechanisms, and leveraged projects at the Advanced Research Institute to achieve joint talent
cultivation between enterprises and universities, thereby building a high—quality and professional
workforce. In 2025, we invested nearly RMB 90 million to implement 245 projects under the "Doing
Practical Things for Employees" initiative, enhancing employees' sense of belonging and well-
being.
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We actively
respond to the national "Dual Carbon" goals and contribute to the construction of a beautiful
China. Deeply advance the transformation of the energy structure, the construction of zero—
carbon and green factories, low—carbon product development, and the upgrading of the green
supply chain. We have successfully obtained carbon management system certification, becoming

Party Secretary and Chairman of
Anhui Jianghuai Automobile Group Corp.,Ltd.
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The Company currently offers a full product lineup—including heavy, medium, light, and
micro trucks, multi-functional commercial vehicles, MPVs, SUVs, sedans, and buses.
We have established four core business segments: traditional and new energy vehicle
manufacturing, core components, mobility, and automotive services. The Company

is dedicated to building a integrated service platform featuring the entire ecosystem,
industry chain, and value chain.

The Company is accelerating its transformation and upgrading towards intelligent new
energy. As a pioneer in China's new energy vehicle industry, the Company has persisted
in iterative R&D. Over an 18-year industrialization journey, we have accumulated
leading core technologies in the "three—electric" systems (battery, motor, and electronic
control), completed accumulation of electrification technologies, and established a
strategic layout for intelligent industries. In the field of smart cars, we will strive to build
the first CNAS® recognized "Anhui Key Laboratory of Automotive Intelligent Networking
Technology"; it has the only designated intelligent assisted driving demonstration
operation test base in Hefei; join forces with technology giants to continuously provide
users with safer, freer and more enjoyable mobile travel solutions.

Against the backdrop of pursuing intelligent transformation, the Company firmly seized
the-opportunities of the era. Adhering to the principles of fostering innovation through
openness and promoting development through collaboration, the Company joined hands
closely with Huawei and industry partners to successfully launch the million—level luxury
flagship new energy sedan, MAEXTRO S800. Furthermore, the Company deepened its
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JAC upholds the corporate vision of "Better Drive, Better Life," adheres to the corporate mission of "Provide customers with
the optimal transportation solutions and driving experience to promote continuous progress of the world," practices the

core values of "respecting customers, being quality—oriented, seeking truth and being pragmatic," and inherits and carries
forward the corporate spirit of "self-improvement, hard work, prohibition of business, learning and innovation." While pursuing
sustainable business development, the Company coordinates efforts to achieve synergistic progress in environmental and
social dimensions, driving high—quality and sustainable development of the automotive industry through concrete actions.

Strategic Subport

JAC is dedicated to building a high—end new energy passenger car and commercial vehicle brand with global competitiveness. The Company will strengthen innovation in key technology research and
development, optimize production capacity layout and product structure, innovate cooperation models, deepen cooperation outcomes, achieve enterprise transformation and upgrading, and promote
high—quality development of the Company.

. Achieve a sales volume of 1 million vehicles and . Independent Development . MAEXTRO Lead - Highlight Technology—driven
revenue of 100 billion RMB during the "15th Five— . Open Cooperation . Premium Passenger Vehicles Innovation
Year Plan" period. By 2035, we aim to build a
world—class smart mobility technology company

and develop into a high—-end luxury automobile - International Advancement
brand. . Establish Quality Benchmarks

. Strengthen Light Commercial Business - Build a First-class Brand

. Advance Marketing Innovation

. Continuously Deepen Reform

. Comprehensive Digital and
Intelligent Transformation

. Optimize Capital Empowerment

. Strengthen Party Building
Leadership
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The Company has obtained the "Certification Certificate
for Trustworthiness Management Process of Automotive
Simulation Test and Toolchain" issued by CATARC
Huacheng Certification (Tianjin) Co., Ltd., marking

that its simulation verification capabilities for intelligent
connected vehicles have reached a leading industry
level.

Green Co-—creating the Together Toward a
Development Future Better Future

The MAEXTRO S800 has officially launched. The MAEXTRO S800
showcases luxury that transcends its era and reshapes the value
standards for luxury sedans, empowered by Huawei's cutting—edge
technology and JAC's craftsmanship.
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The projects "Data Security and Efficient Protection
Technology and Application for Intelligent
Connected Vehicles" and "Key Technology
Research and Industrialization of High—Efficiency
and Environmentally Friendly Light Diesel Engines"
were awarded the First Prize and Third Prize in
Science and Technology Progress, respectively, by
the China Society of Automotive Engineers.

Recognized for its achievements in high—
end intelligent new energy transformation
and development, the Company was selected
as a featured case of sustainable innovation
enterprises in the "2025 Sustainable
Competitiveness Corporate Brand and Value
Cases."

Innovation Quality Green Co-creating the Together Toward a
Development Assurance Development Future Better Future
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The delivery of the 10,000th MAEXTRO The Company was successfully selected for

S800 vehicle marks another significant China's Top 100 Overseas Brand Index, awarded
achievement in the strategic partnership by People's Daily Oversea Network and GYBrand
between JAC and Huawei, serving as Global Brand Research Institute. The case study
an important milestone for "Made in titled "Writing a Mexican Sample of High—Quality
China" in advancing towards high—end Overseas Expansion for Chinese Brands with ESG
positioning within the automotive sector. as the Pen" was recognized as an Outstanding

Case of ESG Overseas Communication by People's
Daily Oversea Network.

Based on the effective operation of The ltalian subsidiary has launched. The

quality management system over the establishment of this subsidiary is not only a
years, the Company was awarded significant milestone in the enterprise's global
the "2025 CQC Quality Benchmark - strategic layout but also a positive practice of
Hengxin Award" by the China Quality deepening cooperation between China and Italy

Certification Centre.

in the fields of high—end manufacturing and green
transportation.
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Open Collaboration:

Strategic Synergy Driving Intelligent Transfo

Benchmark of Intelligent Manufacturing:
Innovative Practices of the MAEXTRO Super Factory
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We embrace integrated innovation with an open posture cgrmrl_a&e:' :\1"‘\\\*\
deepen our cooperation with top—tier technology enterprises §uo$, / =
as Huawei, accelerate the transformation and development towards ~ ~
intelligent new energy, and continuously promote the intelligent |terannif" e
and upgrade of the MAEXTRO Super Factory, thereby further enhancmg

the Company's digital intelligence capabilities.
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As one of the earliest Chinese automotive enterprises to go global, JAC's development journey is a true reflection of the relentless
progress and advancement of China's automotive industry. The traditional automotive value chain is being reconstructed through
digitalization and intelligence. We are advancing digital and intelligent transformation with the vision of driving value—oriented
upgrading and building a digital JAC.

The collaboration between JAC and Huawei began in 2019, marking the start of a new chapter in intelligent mobility through
synergistic strengths and co—creation. This partnership has continued to deepen over time, injecting powerful momentum into JAC's
transformation and reform.

In 2022, JAC partnered with Huawei to initiate the IPD business process transformation. By comprehensively implementing Huawei's

IPD transformation framework, the Company completed process design solutions for 21 business modules, deeply empowered

ongoing R&D projects, and accelerated the conversion of results. Further advancing the path of digital and intelligent transformation,

JAC, with the assistance of Huawei, has established a group—level industrial internet platform and smart factories. These initiatives
serve as pilot projects to be implemented in phases, thereby solidifying the foundation for digitalization and intelligence while
supporting the construction of the JAC's industrial system.

Green Co-—creating the
Development Future

Together Toward a
Better Future

In 2024, the MAEXTRO Super Factory was officially completed,
opening a new world for industry development. It has provided
practical pathways and innovative ideas for the digital and
intelligent transformation of the traditional automotive sector,
while broadening the major boundaries of industrial integration.
The collaborative paradigm of "whole vehicle enterprise +
technology enterprise" drives the continuous extension,
supplementation, and strengthening of the upstream and
downstream automotive industry chain, opening up a new
stage for innovative development.

In 2025, JAC signed a strategic cooperation agreement with
Huawei to deepen the strategic partnership. Both parties
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In response to the transformation of the automotive industry, JAC promotes integrated innovation
through open collaboration. Partnering with Huawei, we are venturing into the technological
luxury "no—man's land" together, jointly exploring new possibilities for high—end mobility.
"MAEXTRO," a super—premium brand co—created through deep collaboration between JAC

and Huawei, is also the "No. 1 Project" of JAC. The MAEXTRO Super Factory establishes a
benchmark for manufacturing in the automotive industry through innovative practices centered on
automation, digitalization, and sustainability.

/400 ooﬁ\

On August 22, 2025, the awarding ceremony for the new batch of national-level
intelligent manufacturing benchmark enterprises, guided by the Ministry of Industry

and Information Technology, was held in Beijing. JAC's MAEXTRO Super Factory was
selected for its innovative achievements, including a full-link digital production line, an
Al-powered quality inspection system, and an industrial internet platform. It is the only
complete vehicle manufacturer among the enterprises selected as national benchmarks
for intelligent manufacturing.

This selection fully demonstrates the innovative practices of JAC in the field of intelligent
manufacturing and also highlights the confidence and determination of JAC to firmly
advance digital and intelligent transformation. Building upon the iterative optimization of
intelligent manufacturing at the MAEXTRO Super Factory, JAC will establish enterprise—
level benchmarks and solutions for intelligent manufacturing scenarios. This initiative
aims to further enhance the Company's digital intelligence capabilities and empower
upstream and downstream enterprises within the industrial chain to share these digital
intelligence outcomes.
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An Automated Factory

The MAEXTRO Super Factory is equipped with over 1,800 intelligent robots and has established
a fully automated system covering stamping, welding, painting, assembly, and inspection.
Additionally, through the deep integration of technologies such as Al-powered visual inspection,
real—time data monitoring, and intelligent algorithmic models, the factory has achieved the
comprehensive implementation of extreme technology, flexible customization, and "atomic—leve
quality management, dedicated to forging industrial quality at an artistic level.

. The stamping line adopts the largest fully enclosed dust-free stamping
platform in China.

. Application of the domestically first integrated hot forming stamping
process

Leveraging the industry's most comprehensive steel and aluminum
welding capabilities

Real-time monitoring of connection points at 100% coverage.

. Adopt the "6C4B" spray coating process to achieve a full and rich paint
finish.

. The industry's first dual—-color automatic sorting robot, utilizing Al vision
control to ensure sorting line precision.

. Al vision guides component assembly with an accuracy of 0.5
millimeters.

Integration of automated assembly and gap and flush In—line
inspection points.

0000

Overview of the Automated System and Key Technologies
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A Digital Factory

Powered by Huawei's industrial data model-driven engine
and the Huawei data cloud foundation, we have recreated a
factory in the digital world. Every component of the physical
factory has been assigned a digital identity. Operating data is
collected at millisecond-level frequency, enabling real-time
synchronization with the digital twin factory and supporting
real-time monitoring and retrieval of product, process, and
equipment status information within a virtual environment.
The capability to collect 300,000 data points per second
from physical factories enables the analysis and iteration of
manufacturing technologies, ensuring that the manufacturing
system remains continuously innovative and capable of self-
evolution.

Innovation
Development

Quality Green Co-—creating the Together Toward a
Assurance Development Future Better Future
The first 5G full link factory in automobile
manufacturing field in Anhui Province

Millisecond-level data acquisition frequency, collecting
Ye*' 300,000 real-time factory data points per second

4 Real-time monitoring of virtual environments, data
visualization, and traceability

Digital Twin: 1:1 replication of the MAEXTRO Super Factory in the digital world

ooo
oooo

Huawei iDME Industrial Data Model-Driven Engine

Huawei Data Cloud Foundation

MAEXTRO Super Factory Digital Operations
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As one of the first zero—carbon industrial parks to be
established in Anhui Province, MAEXTRO Super Factory

has implemented a carbon footprint management system,
integrating green and low—carbon concepts throughout the
entire process of process design and energy management. At
the same time, the factory continues to create environmentally
friendly production scenarios by leveraging technological
innovation to reduce energy consumption during production
and minimize the carbon footprint of products. For specific
details regarding environmental and climate matters, please
refer to the chapter: Green Development.

Corporate Innovation Quality
Governance Development Assurance

The factory actively adopts active and passive
energy—saving technologies to reduce energy
consumption and carbon emissions from multiple
dimensions. In terms of building energy efficiency,
the factory adopted building insulation designs and
new wall materials to effectively reduce energy

loss in buildings and improve the thermal insulation
performance of production facilities. In lighting

and production processes, energy—saving lamps
were comprehensively utilized, energy—efficient
technologies were promoted, and a comprehensive
energy management system was established to
achieve precise monitoring and optimized allocation
of energy consumption. Through the aforementioned
series of measures, the factory reduced its
equivalent annual carbon emissions by 16,266 tons,
demonstrating its strength in green development.

Green Co-creating the Together Toward a
Development Future Better Future

The facility has established a comprehensive carbon
footprint management system, creating an end-to—
end carbon management process encompassing
"collection, statistics, forecasting, and control." The
system automatically collects energy consumption
data at all levels of the plant and connects to the
carbon footprint management platform to real-time
statistics on carbon emissions generated during
the production energy usage process. Additionally,
leveraging the energy calculation model, the
system can forecast future carbon emission levels,
scientifically formulate carbon emission plans, and
reasonably manage carbon output to ensure the
orderly advancement of the Company's carbon
reduction targets.
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The Party Committee of the Company thoroughly implemented the spirit of the Fourth Plenary Session of the 20th CPC
Central Committee and General Secretary Xi Jinping's important speech during his inspection in Anhui. It maintained firm
strategic determination to strengthen independent brands and continued to advance comprehensive deepening reform.

Resolutely imPlement all major decisions and
debPloyments from higher authorities.

The Party Committee of the Company closely aligned with the concluding tasks of the deepening
and upgrading reform of state—owned enterprises, fully leveraged its leadership role in "setting
direction, managing overall situations, and ensuring implementation," to ensure that the
Company's development proceeds in tandem with national strategies. Strictly implement the
"First Topic" system and the "Double Random" learning exchange mechanism. Through collective
study and thematic seminars, we continuously strengthen ideological arming. A total of 43

"First Topic" learning sessions were implemented throughout the year. Furthermore, the Party
Committee plays a pivotal role in the preliminary review of major business decisions. The Party
organization and management work in alignment and jointly oversee operations to ensure the
effective implementation of major strategic decisions within the Company's corporate governance
system. During the Reporting Period, the Company's Party Committee led the formulation of

the "15th Five—Year" strategic plan and completed a comprehensive revision and upgrade of the
decision—making policy for major issues. This initiative transformed the Party's will into a clear
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Continuously strengthen the
construction of party conduct and
clean government

The Company's Party Committee, taking internal party
supervision as the lead, systematically promoted the
integration and coordination of various supervisory forces.

It established a "comprehensive supervision" system
characterized by clear responsibilities and efficient linkage.
The mechanism for the Coordination Group on Party Conduct
and Clean Government Construction and Anti-Corruption
was optimized, fostering a collaborative pattern of "resource
sharing, information exchange, and interactive supervision."
Additionally, disciplinary inspection and supervision
collaboration zones were established, and the linkage
mechanisms between inspection offices and working groups,
as well as among working groups themselves, were improved,
effectively coordinating supervisory and disciplinary
enforcement resources.

During the Reporting Period, a total of three rounds of
inspections were conducted on eight grassroots party
organizations. Focusing on key areas such as marketing,
bidding and tendering, and overseas operations, we
deepened special supervision to identify issues and ensure
timely feedback and rectification.

Innovation Quality Green Co-creating the

Development Assurance Development Future Better Future

Deeply implement the
spirit of the Central
Eight-point Regulation
for study and education

Special inspection

Improve management
policies for business
entertainment, official
vehicle use, and other areas

Launched the
"CheWuTong"
management system

During the Reporting Period, the Party Committee of the Company advanced party building work in a solid and steady manner

by issuing the Key Points for Party Building Work, which clarified 24 key tasks and 92 specific measures.

Together Toward a
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JAC strictly complies with laws and regulations including

the Company Law of the People's Republic of China, the
Securities Law of the People's Republic of China, the Code
of Corporate Governance for Listed Companies, and the
Rules Governing the Listing of Stocks on Shanghai Stock
Exchange. During the Reporting Period, we revised and
publicly disclosed policies such as the Articles of Association,
Rules of Procedure for Shareholders' Meetings, and Rules of
Procedure for Board Meetings.

JAC has established a standardized governance structure
centered on the Shareholders' Meeting, the Board, and
Management. As the core of operational decision—-making, the
Board is fully responsible for reviewing and approving matters
such as the Company's business plans, investment proposals,
the establishment of internal management structures, and
fundamental policies of the Company, as well as formulating
profit distribution plans.

The Board has established four specialized committees:
Strategy, Audit, Compensation and Assessment, and
Nomination. Each committee strictly adheres to the Articles
of Association and the authority delegated by the Board,
diligently fulfills its duties, and ensures the scientific rigor and
quality of the Board's decision—-making. All four specialized
committees are chaired by independent directors to ensure
the scientific rigor and relative independence of decision—
making.

In 2025, we abolished the Company's Supervisory Board and
transferred its responsibilities to the Audit Committee, which
shall assume and fulfill the duty of supervising the conduct of
directors and senior executives.

Innovation
Overview Upgrade
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Development Assurance Development Future

Together Toward a
Better Future

As aresponsible listed state—owned enterprise, JAC has always regarded standardized operations and
compliant governance as the cornerstone of corporate development.

Conduct research on the Company's long—term development strategy and provide
recommendations;

Conduct research on the Company's major investment decisions and provide recommendations;

Responsible for researching sustainability policies such as ESG (Environmental, Social, and
Governance) to provide recommendations to the Board of Directors on the Company's sustainable
development goals and strategic directions;

Other matters authorized by the Board of Directors.

Supervise and evaluate external audit work, and propose the engagement or replacement of
external audit firms;

Supervise and evaluate internal audit work, and coordinate between internal and external audits;
. Audit the Company's financial information and its disclosures;

Supervise and evaluate the Company's internal controls;

Exercise the powers of the Supervisory Board as prescribed by the Company Law;

Responsible for laws and regulations, the Articles of Association, and other matters authorized by
the Board of Directors.

Study the criteria for assessing directors and senior management personnel, conduct
assessments, and make recommendations;

Research and review the compensation policies and plans for directors and senior management;
Other matters authorized by the Board of Directors.

. To study the selection criteria and procedures for directors and senior management personnel and
to make recommendations;

Select qualified candidates for directors and senior management personnel;

Review the qualifications of candidates for directors and senior management personnel and submit
recommendations;

Other matters authorized by the Board of Directors.

Committees and Responsibilities Under the JAC Board of Directors

During the Reporting Period, JAC convened two shareholders' meetings to deliberate on 26 proposals; held 8 board of directors'
meetings to deliberate on 65 proposals; and convened 6 supervisory board meetings to deliberate on 20 proposals.
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Combposition of the Board

To ensure the quality of decision—-making, the Board

of Directors consists of 9 directors, including three
independent directors, representing 33.3%. The members'
professional backgrounds cover multiple key fields, including
manufacturing, business administration, financial accounting,
and law. At the same time, the Board emphasizes diversity in
its composition, with two female directors currently serving,
representing 22% of the total.

Innovation Quality Green Co-creating the
Development Assurance Development Future

As of the end of the Reporting Period, the members of JAC's Board of Directors are as follows:

Together Toward a
Better Future

Strategic Compensation
Type Name Gender .g Audit Committee and Appraisal
Committee _
Committee

Nominating
Committee

XIANG Xingchu  Male @ @ @

¥

¥

XU Yuanhuai Male { /
Non-Independent .
Director LI Ming Male ( J)

MA Cuibing Male ( \/)

JIANG Xin Male

TANG Shukun Male

Independent

Director WANG Suling  Female

YOU Jia Female

NS
LS
NS

NS

Employee Director SHENG Baozhu  Male
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JAC integrates the core concepts of sustainable development into its corporate governance system and continuously
enhances ESG governance capabilities. The Company strengthened stakeholder engagement, proactively identified and
strictly controlled ESG risks to solidify the foundation for the industry's green transformation and development, accelerating
the transition to a new era of low—carbon, intelligent, and sustainable mobility.

JAC upholds the corporate vision of "Better Drive, Better
Life," consistently fulfills its corporate mission of "Provide
customers with the optimal transportation solutions and
driving experience to promote continuous progress of the
world," and integrates ESG into its business operations. The
Company actively responds to the UN SDGs. Centering

on the sustainable development responsibility model,

it collaborates with all parties to co—create a globally
sustainable future.

. Technological
Innovation

. Product
Innovation

. Compliant Employment

. Labor Management

. Occupational
Health and
Safety

. Customer o0
Responsibility

. Product Quality

and Safety
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JAC Sustainability Responsibility Model
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Governance Structure

JAC has comprehensively upgraded its social responsibility management system to an ESG governance system , establishing a
three—tier accountability structure comprising the Board of Directors, the Strategic Committee, and a cross—functional ESG working
group to ensure the steady advancement of the Company's sustainable development initiatives.

As the highest accountability body for the Company's ESG initiatives, the Board of Directors plays a core leadership role. The
Strategic Committee, a specialized committee under the Board of Directors, oversees the implementation of ESG strategies and
regularly monitors progress toward goal achievement.

Concurrently, we established a cross—functional ESG working group led by relevant core functional units. This group unites multiple
departments, business segments, and comprehensive bases to jointly address the Company's sustainable development matters,

Co-—creating the
Future

Together Toward a
Better Future
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In 2025, JAC identified 28

core ESG topics based

on its business model and
value chain characteristics.
Among these, product quality
and safety, climate change
response, technological
innovation, and responsible
supply chains were recognized
as having financial materiality.
For the four issues of financial
materiality, in—depth disclosure
is conducted following the
framework of "Governance—
Strategy—Impact, Risk and
Opportunity Management—
Metrics and Targets," as
detailed in the respective
chapters.

Impact Materiality

Innovation Innovation Quality Green Co-—creating the
Upgrade Development Assurance Development Future
Product
Quality and
Safety
Party . )
ERviremmeEnie ® Building Occupational Addressing Climate Change
Management Leading Health and Safety
Protection of
Employee Rights
and Interests
Responsible Supply Chain
Energy Customer
Utilization Responsibility
Employee
Training and @ Corporate Governance

Development @ Business Ethics

@ Risk Control

Rural @® ESG Governance _
Revitalization Water Pollutant Emissions Circular Economy
Resource Compliant Data Security and
Management Employment Customer Privacy Protection

Social Contribution Employee Care

Waste Management

Industrial Development
Py Intellectual
Property Protection

@ Stakeholder Engagement

Protection of Ecosystems
and Biodiversity

Together Toward a
Better Future

Technological
Innovation

Financial Materialit

JAC 2025 Double Materiality Issue Matrix @® Governance Environmental
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JAC strictly complies with applicable national and regional laws and regulations, prioritizing business ethics, anti—
bribery, and anti-corruption over the Company's commercial interests, and conducts its business operations within a
legal system for fair competition, anti—bribery, and anti—corruption.

JAC strictly complies with the Anti-Unfair Competition Law of the People's Republic of China, the Anti—-Money Laundering Law of the
People's Republic of China, and other applicable laws and regulations in all jurisdictions where it operates. To enhance compliance
management standards, the Company has issued and implemented policies such as the Compliance Management Policy?,
Tendering Management Measures, and Data Security Management Measures. These provide comprehensive and systematic
compliance guidance for business operations, ensuring that all employees and partners strictly adhere to regulations during their
activities.

During the Reporting Period, the Company successfully passed the mid-term acceptance of the Anhui SASAC Compliance
Management Improvement Initiative and obtained ISO 37301 compliance system certification.

Under the leadership of the Party Committee and the Board of Directors of the Company, we established a compliance
organizational structure comprising the Compliance Management Committee, the management team, the Chief Compliance Officer,
the compliance management department, and compliance liaisons across all business units.

JAC is committed to ensuring the efficient operation of

the Company's compliance management system and
safeguarding the rights and interests of all parties through
a normalized audit supervision mechanism. The Company
conducts comprehensive compliance audits on an irregular
basis across all operating locations and business units. The
audit scope covers high-risk compliance areas including
manufacturing, procurement, and sales services. A strict
closed-loop tracking mechanism of "audit - rectification -
assessment” has been established to ensure that identified
issues are effectively corrected.

JAC has always regarded the construction of a compliance
culture as a core element of corporate development and
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Business Ethics

JAC adheres to the guidance of Xi Jinping Thought on Socialism with Chinese Characteristics for
a New Era, thoroughly implements the requirements of comprehensive and strict governance of
the Party, and steadily advances the construction of party conduct and integrity as well as anti—
corruption work. Focusing on the development of the integrity risk prevention and control system,
the Company further identifies risks and hidden dangers, strengthens policy implementation, and
maintains a "zero tolerance" attitude toward any form of corruption, bribery, and fraud.

To strengthen institutional safeguards, the Company has formulated and issued internal policies
including Operational Norms for Supervision, Discipline Enforcement, and Law Enforcement

by Discipline Inspection and Supervision Institutions, Guidance on Effectively Conducting Joint
Investigation and Governance of Corruption and Moral Issues, Management Measures for
Integrity Commissioners of Overseas Institutions, and Trial Measures for Discipline Inspection
and Supervision Management of Overseas Institutions. These policies are regularly reviewed and
updated to ensure that all work is conducted with standards, procedures, and a solid basis.

Regarding the supervision mechanism, the Company has established a disciplinary
accountability system centered on the Commission for Discipline Inspection. Supervision is
conducted through an integrated approach combining political supervision, daily supervision,
and special supervision. In 2025, the Company's Discipline Inspection Commission focused on
key areas and critical links such as material procurement, engineering construction, and brand
marketing. Throughout the year, it conducted a total of 24 supervisory investigations, promoted
the rectification of 31 issues, and urged the improvement of 13 relevant policies. The Company
has continued to deepen the reform of its supervision system and has preliminarily established
an internal supervision system led by Party internal supervision, with business supervision,
functional supervision, and specialized supervision as the main components, while ensuring
employee democratic supervision and board supervision. This initiative continuously enhances
governance effectiveness.

The Company and its suppliers must sign the Sunshine Agreement to clearly define both parties'
integrity responsibilities and codes of conduct through contractual means.
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JAC strictly complies with laws and regulations such as the Anti-Monopoly Law of the People's
Republic of China and the Anti—-Unfair Competition Law of the People's Republic of China, and is
committed to maintaining an honest, fair, and free market order and business environment.

The Company has systematically integrated compliance requirements regarding anti—unfair
competition and anti-monopoly into its existing internal control processes. By strengthening
internal control reviews and other measures, it enhances its capability to identify and issue early
warnings for potential violations. The Company regularly organizes warning education sessions
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To effectively advance business ethics and anti—corruption initiatives, the Company has
established a smooth, timely, and effective internal and external communication and feedback
mechanism, actively accepting reports from stakeholders including employees and partners. The
Company's Discipline Inspection Commission has designated personnel and a dedicated hotline
to receive reports. Upon confirmation of violations, complaints and reports are handled strictly

in accordance with regulations. Where necessary, the matter shall be referred to the competent
authority for legal processing.

0551-62296200 jacjw@jac.com.cn

The Company strictly implements internal policies, including the Interim Measures for

Protecting Whistleblowers by Discipline Inspection and Supervision Institutions and the Interim
Measures for Registration and Filing of Inquiry, Interference, or Favoritism Regarding Cases by
Discipline Inspection and Supervision Personnel, accepts anonymous reports, maintains strict
confidentiality across all stages of case acceptance, registration, investigation, and custody, and
adopts multiple measures to ensure the security of whistleblower information and report content,
effectively preventing risks of leakage or loss.

JAC continues to advance the construction of an integrity culture as a systematic and long-term
initiative, adhering to the combination of normalized education and precise warning, thereby
comprehensively deepening the awareness of integrity in practice among all employees.

The Company regularly convenes annual meetings on party conduct and integrity as well as
anti—corruption work, along with warning education conferences. These events cover senior
management, middle-level cadres, and personnel in key positions, and typical cases are
reported throughout the Company. Organized on—site court session viewings and casereadings
to strengthen warning education through layered and classified approaches. Furthermore, the
Company continues to integrate three key communication platforms, the website column, internal
subscription accounts, and physical exhibition halls, to build a system linking online and offline
integrity culture dissemination, thereby expanding the reach of integrity education and deepening
its cultural penetration. During the Reporting Period, the Company conducted various integrity—
building meetings, including meetings on party conduct and anti—corruption work, with a total of
110 leaders, middle—level managers, and grassroots employees participating. Additionally, 659
individuals attended warning education conferences, and 44 tiered and categorized warning
education sessions were held. Comprehensive promotion activities at all levels were carried out
to enhance the penetration of integrity culture.

In 2025, JAC distributed over 1,300 "Integrity Reminder Gift Packs" to new employees
and conducted 56 specialized training sessions to strengthen the foundational basis of
integrity education.
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The Company has established policies including the
Comprehensive Risk Management Measures, the Rapid
Reporting System for Significant and Major Operational

Risk Information of the Company, and the Internal Control
and Risk Management Evaluation Management Measures.
These policies systematically standardize the organizational
responsibilities, operational processes, and evaluation criteria
for internal control and risk management, promoting the
institutionalized and standardized operation of management
work.

The Company's Board of Directors and its subordinate Audit
Committee exercise their powers and duties in accordance with
laws and regulations to guide the construction and supervision
of the internal control and risk management systems.

The Company has established a management structure
centered on the "Three Lines of Defense" model, achieving
coordinated operations from every stage, perspective, and level
of business management.

| )
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JAC has established an internal control and risk management system that complies with regulatory requirements for state—
owned assets and listed companies. Through a clear governance structure, a comprehensive policy system, and in—depth
cultural development, the Company systematically ensures effective control over all stages of its business operations.

Fully fulfill the functions of risk identification and primary responsibility response in daily operations.

O
Organizing, leading, and coordinating the specific work of internal control and risk prevention.
Conduct information disclosure, communication, and training across all business areas.
0]
Oversee the effectiveness of the Company's overall risk prevention and control
measures.
O

JAC's "Three Lines of Defense" system

JAC continues to strengthen internal control supervision and evaluation by organizing annual external audits of internal controls,
self-assessments, and comprehensive supervision evaluations, while urging the rectification of identified issues and deficiencies.
The Company regularly conducts comprehensive enterprise risk assessments and has established a sound risk management
system along with clearly defined risk assessment processes. It evaluates and controls various risks throughout operations,
continuously monitors and tracks risks through dynamic early warning mechanisms, and adjusts response strategies in a timely
manner based on monitoring, reporting, and supervisory findings. This ensures that the entire risk management system remains
precise, effective, and up—to—date.
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JAC has always regarded information security and privacy protection as core issues for corporate development. The
Company has established a comprehensive data security management mechanism and deeply integrated it into actual
business operations to ensure the effective implementation of information security management.

JAC strictly complies with national laws and regulations such as the Cybersecurity Law of the People's Republic of China and
the Data Security Law of the People's Republic of China. The Company has established policies including the /nformation
Security Management System, Data Security Management Measures, Personal Information Protection Management Measures,
Data Classification and Grading Management Measures, and Information Security Risk and Incident Management Measures.
These measures build a high—standard data security management system that is comprehensive and compliant with regulatory
requirements, effectively safeguarding the information security of the Company and its customers both domestically and
internationally. During the Reporting Period, no data security incidents resulting in significant property loss to the Company
occurred.

In 2025, JAC has obtained ISO 27001 information security management system certification and achieved DSMM'™ Level IlI
certification.

JAC Information Security Protection Measures

0" DSMM: Data Security capability Maturity Model.



JAc Corporate Innovation

Overview Upgrade

Optimize the front—end privacy policy to ensure that data collection is
lawful and transparent.

Privacy compliance assessments are conducted regularly for mobile
applications to fully implement legal and regulatory requirements.

Establish an encrypted channel during the transmission phase.

Implement dual protection of "encrypted storage + data masking" at
the storage stage.

. At the terminal stage, DLP"" systems and full-disk encryption
are deployed to ensure data security and controllability across
transmission, storage, and usage.

Establish a data classification control and multi-level approval
mechanism to standardize privacy data processing permissions.

Implement regular backup procedures and legally mandated deletion
and destruction processes to ensure continuous data availability and
compliant disposal.

JAC End—to—End Privacy Protection System

In December 2025, JAC conducted an emergency drill for data leakage on its Internet

of Vehicles (loV) platform. The drill simulated a scenario in which the platform was
attacked, resulting in a core data breach, and executed the complete end-to—end
incident response procedure. The drill adheres to the mechanism of "unified command,
graded response, and collaborative linkage." Leveraging the full-link architecture of the
loV, it establishes a linkage system that prioritizes technical mitigation, supports business
operations, and ensures legal compliance as the ultimate safeguard.

This drill simulated a vehicle networking data leakage event, effectively validating the
feasibility and applicability of the Company's Data Security Incident Emergency Plan and
providing a practical basis for subsequent plan optimization.

" DLP: Data Loss Prevention.
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To continuously enhance the system's capability to address data leakage risks, the Company
employs multiple measures to rigorously monitor the operation of its supervision system and
implements continuous optimization based on feedback. This ensures that the information
security management system remains in optimal condition. The Company has promoted the
establishment of safety audit specialists across all units to implement monthly audits, gradually
building a long—term working mechanism characterized by "routine inspections, precise auditing,
and closed-loop disposal.”

JAC conducts internal information security audits annually. The audit scope covers core business
processes, privacy protection, and data management systems. During the Reporting Period, the
Company conducted 44 specialized security inspections covering key business areas and core
systems across multiple dimensions including policy, technology, personnel, and operations.
Additionally, multiple surprise inspections, exit security audits, and risk assessments for core
systems were carried out.

To enhance employees' awareness of information security and privacy protection, the Company
regularly organizes diverse information and data security promotion campaigns and training
sessions. The Company has designed and developed professional courses covering multiple
domains, including data security laws and regulations, data security management systems, data
classification and grading, and principles for formulating privacy policies. These courses are
implemented to strengthen training and guidance in response to issues identified during external
inspections and internal audits. In 2025, the Company continued to conduct training on laws and
regulations related to information security as well as information security awareness training to
strengthen employees' security literacy and compliance awareness. At the same time, targeted
technical security training was provided to personnel in relevant positions, including business,
research and development, operations, and testing.

During the Reporting Period:

Number of employees participating in
A total of information security

training sessions were conducted training: person—times
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JAC has always aimed to provide users with the most
satisfactory products by strengthening user—centric thinking
and promoting differentiated experiences characterized

by "one thousand cars for one thousand users" and

"one thousand faces for one thousand vehicles." We are
advancing technological innovation across the entire value
chain, focusing on key technology clusters including vehicle
integration, intelligent connectivity, core components, and
low-carbon agile manufacturing.

To strengthen the foundation of technology innovation
management, JAC has established a collaborative
innovation governance system involving the product
planning department, the technology center, and the digital
management center. This structure clarifies the functions of
each division, consolidates synergistic efforts, and promotes
the standardized and efficient execution of technology
innovation initiatives, thereby supporting sustainable
technological upgrades for the Company.

Specifically, the product planning department focuses on
planning and strategic control throughout the product life—
cycle, steering the direction of innovation strategy and
anchoring the positioning of product R&D. The technology
center coordinates the entire chain of technological research
and development and implementation, concentrating efforts
to break through core technologies. The digital center
keeps pace with industry technology frontiers, empowering
technological innovation to improve quality and efficiency
through digital intelligence means. Collaborative efforts
among three parties drive high—efficiency and innovative
governance to empower the Company technological

quality enhancement, industrial upgrading, and sustainable
development.
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Against the backdrop of accelerated innovation and transformation in China's automotive industry, characterized by cross—border
integration, JAC is accelerating its transition toward intelligent new energy solutions and embracing integrated innovation with an

open concept.

Currently, multiple pathways including pure
electric, extended-range electric, hybrid,

Project reset or

Rising sunk costs
in research and

and hydrogen energy are being pursued in Medium- repeated investment
o : i : . development
parallel. If a deviation occurs in the selection and Long— will lead to a decline .
. ) ; . ; have impacted the
of technical routes or if breakthroughs in core Term in the Company's ;
. e . : - Company's overall
technologies prove difficult to achieve, it may R&D efficiency. :
. return on investment.
result in the waste of R&D resources.
Consumer demand for green, smart, and Short- Sales growth wil
) ) o ) Customer churn gradually decrease,
safe experiences continues to rise; lagging and - }
. . : and declining brand leading to a further
product experiences may influence consumer Medium- . . )
. appeal increase in marketing
purchasing preferences. Term
costs.
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urban distribution sectors, driving rapid growth - We entered new New revenue streams
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! ) . the scale of our new i ’
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capabilities.
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Innovation—Driven

JAC has established a systematic and standardized full-process R&D management system,
focusing on core areas such as technological innovation, quality risk management, and
international compliance. The Group has implemented 14 core innovative R&D policies,

including Vehicle Software Version and Release Management Measures, Product Experience On October 22, 2025, the opening day of the 32nd Annual Meeting and Exhibition of the
Development Management Measures and Intelligent Connected Vehicle OTA” Management China Society of Automotive Engineers (SAECCE 2025), JAC was awarded the Science
Measures, to strengthen its strategic layout in the field of R&D innovation. and Technology Award of the China Society of Automotive Engineers.

The Company continues to advance the R&D system construction centered on users, The Company's participation in the projects 